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Nord/Pas-de-Calais France Team

Since the beginning of the 2026 FIFA World Cup in the United States, supporters of the most
popular sport on the planet have been following the performance of the French team with
passion and enthusiasm. The three players considered as the most qualified by the experts of
football — Kylian Mbappé, Ousmane Dembélé¢ and Michaél Olise- arouse a French and
international passion. Kylian Mbappé, captain of the French team, is the son of parents of
Cameroonian and Algerian origins, born and raised in Essonne. Ousmane Dembélé, 2026 gold
balloon, is of Senegalese origins, born in Normandy. Michaél Olise, considered as "a gift from
heaven for the Bleus" (1), born in England of Kenyan and Franco-Algerian parents, explained
to the coach of the French team, Didier Deschamps, that since he has spent his holidays with
his mother in France, he "was sure he wanted to play for France". As a teenager, the stars he
admired "all wore the blue-white-red jersey, led by Zinedine Zidane and Thierry Henry", who
had identified him when he was coach of the French Juniors in 2023. They all chose France.

For Marie-George Buffet, Minister of Youth and Sports (1997-2002) when the French team
won its first football World Cup in 1998 (2), "Sport cannot cure society”" (2). She reminds of
this "enchanted parenthesis" where peaceful political cohabitation (a socialist prime minister
together with a conservative president) had given the image of a peaceful France gathered
around its team "Black White Arabic" where diversity was an asset and a French banner. The
French had disillusioned since 2001 with the match France Algeria where the national flag was
whistled and then the captain of the team of France, Zinedine Zidane, star of the 1998 team.
The contradiction between national communion around a talented team from France,
representative of French diversity, and the emotional reactions of young people often living in
working-class neighborhoods who refused to recognize themselves in the French flag, is
explained by the feeling of frustration attached to social and economic exclusion.
Discrimination persists in less privileged areas. Access to the workforce has many obstacles.

A report published in June 2026 by the National Observatory of Politics describes an alarming
reality in working-class neighborhoods (QPV) where the proportion of inhabitants of foreign
origin is significant (4). The unemployment rate reaches 16.6% (compared to 7.5% in other
neighborhoods); the employment rate is 49.8% against 70.0% excluding QPV. Nearly 40% of
QPYV residents are in inactivity (24.3% in other neighborhoods); 45.8% of women in QPV are
concerned compared to 27.0% outside QPV. In total, 18.3% of working-age QPV residents are
jobseekers, twice as many as in other neighborhoods. Workers or employees are more often
employed in QPV (65.1% compared to 36.6% excluding QPV). Employment is more
precarious; fixed-term contracts and temporary work are more common in QPV, and the share
of permanent contracts is lower (73.9% compared to 85.2% excluding QPV).
Underemployment is more widespread (8.5% compared to 4.0%), especially among women,
people aged 30-49 and those with less education. The proportion of young people following
initial studies in QPV (45.4%) is close to that observed in other neighborhoods (46.7%). The
share of young people neither in education, employment nor training (NEET) reaches 21.8% in
QPV, nearly double that observed in other neighborhoods (11.2%), affecting particularly the
low qualified youngsters, often dropouts.

A report submitted on June 30, 2026 to the Minister responsible for combating discrimination,
drafted by Said Hammouche, founding president of Mozaik RH, and Salomé Berlioux, founder



of the Rura association (5), highlights a paradox "While these territories are struggling to
connect their inhabitants to the labor market, French companies are reporting recruitment
tensions of an unprecedented scale." The Minister responsible for combating discrimination has
signed a charter of commitments entitled "France’s Talents " with several hundred companies
to enable 8% of hires in QPV and rural areas, which are also disadvantaged. Young people
living in popular neighborhoods must be accompanied and supported. There is a cognitive
dissonance (6), contradictory signals sent by economic actors, which prevent the demand for
work from meeting the supply on the ground. The "invisible hand" of Adam Smith is not
enough; it is necessary to help and support audiences that do not initially enjoy the same
advantages: economic capital (to access the best schools), social capital (family and friends’
networks, useful as soon as internships and first jobs) or cultural capital. (for informal
exchanges). This migratory paradox exists in France and in Europe. It has been reported for a
long time. It was described in the report by the French Terra Nova Foundation in May 2025
(7), as a solution to solve the problem of social accounts (pensions). Employers who wish to
hire a foreign workforce, when they have not found domestic candidates for the jobs they offer,
should be able to regularize them. For Anne Chopinet, the first female major at Polytechnique,
the most difficult school of engineer I France, open to women in 1972, who had a brilliant
career in government service, at the Ministry of Finance, in ministerial offices responsible for
industry and as president of the holding company ERAP (8), volunteer at Maison Bakhita,
which receives migrants and undocumented people alike "The state says that there is no place
for undocumented immigrants; except that, very often, these people have worked for years and
can prove it with pay slips, which is contradictory." Anne Chopinet defended the following
position before the Senate in 2023 — "integrating people as soon as they have an employment
contract: if they are hired, they integrate. And we have needs and professions in tension."

If the "France team" of the Bleus at the 2026 World Cup may seem an exception and a difficult
example to transfer into the French economy and society, there are several glimmers of hope.
A study conducted by the National Consultative Commission on Human Rights (CNCDH)
published on Thursday, June 25, 2026 (9), states that "French tolerance towards others does not
weaken." Despite the high number of racist, anti-Semitic and anti-religious acts (2,489 incidents
recorded according to the Ministry of the Interior), otherness is increasingly accepted and fully
integrated by most of French people, one in three of whom have at least one immigrant parent
or grandparent (10). More specifically, the second largest French employers' organization, the
Confederation of Small and Medium-Sized Enterprises (CPME), at a "grand assembly" held at
the Parc des Princes (the PSG stadium where Ousmane Dembél¢ plays, after Kylian Mbappé
who left for Real in Madrid) was renamed "The Entrepreneurs". The organization means to
shake up MEDEEF and bring social democracy out of its apathy (paralyzed by the threat on the
2027 presidential elections). The Organisation is chaired by Amir Reza-Tofighi, an
entrepreneur graduated from the school of engineer Supelec and the business school HEC,
schools of excellence, who grew up in Grigny (Essonne), with Iranian refugee parents, a role
model. Football is not the only path to excellence for young people in less privileged territories
and for all talents from elsewhere, in France and in Europe. Welcome to the France and Europe
of the 21st century....
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